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Yearly Status Report - 2016-2017

Part A

Data of the Institution

1. Name of the Institution

SNEH TEACHERS TRAI NI NG COLLEGE

Name of the head of the Institution

Dr. Bhawna Kshetri

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 01412971943
Mobile no. 7610006631

Registered Email

sttcjai pur2006@nai | . com

Alternate Email

i scsj ai pur @mail .com

Address Bal aji Bazar, Newta Road, Mihana,
Sanganer, Jai pur

City/Town Jai pur

State/UT Raj ast han

Pincode 302029




2. Institutional Status

Affiliated / Constituent Affiliated
Type of Institution Wonen
Location Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

SANJAY KUMAR SHARMA

Phone no/Alternate Phone no.

01412988135

Mobile no.

9571958493

Registered Email

sttcjai pur2006@nmail . com

Alternate Email

i scsjai pur@nail.com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://sttcjaipur.contaqgar-
report-2015-16/

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://ww. sttcjaipur.com

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AEBIER I Period From Period To
1 A 3.08 2013 05- Jan- 2013 04- Jan- 2018

6. Date of Establishment of IQAC

06- Feb- 2008

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Cel ebration I nternational
Day for preservation of

16- Sep- 2016 150



https://sttcjaipur.com/aqar-report-2015-16/
https://sttcjaipur.com/aqar-report-2015-16/
http://www.sttcjaipur.com

the Ozone | ayer Int

orientation Prograne For 03-Cct - 2016 50

Teachers 06

Railly On Human Ri ghts 10- Dec- 2016 180

Day 02

Yout h Day 12-Jan- 2017 180
04

Nat i onal Sci ence Day 28- Feb- 2017 50
02

Swacch Bharat Nukkad 15- Apr-2017 90

Nat ak 02

Sem nar On GST 06- May- 2017 180
06

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d_special_status)}}

Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme

t/Faculty

Funding Agency

Year of award with Amount

duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !'!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

No

Upload latest notification of formation of IQAC

No Files Upl oaded !!!

10. Number of IQAC meetings held during the 3
year :
The minutes of IQAC meeting and compliances to the No

decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

No Files Upl oaded !!!

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1 For proper
student performance.

i mprovenent of academ ¢ standards the 1 QAC nonitors teaching and
2 The | QAC ensures that the college nmaintains a consistently

good academnmic record. 3 Organi zed Teachi ng and NonTeachi ng Trani ng Prograns: 4



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjhLUkpoNmloZnVLbE9YTkdteXRsb0E9PSIsInZhbHVlIjoiS1dzaWV2eUZGM2t1Um9VWUJKaEZMcnpXd0RzeFNQd2tPOFZHVWx4WGFCRVBwb05lWVZ6MWI3TTZ1OHkyUzhNMEdwMS9EOVhUeTJlbkQrR2hyR1RnUUc5N085SW1vT3crcWhCemUrM3htMGs9IiwibWFjIjoiMTFmYWNlMGM2Njk1YWRhMzY2NWIzNTIzYWU1ZDNhZTQ3NDU5Zjk1YTA4OWIzOTIwZDQ4MzM4OWFiMDlmYjQxZSIsInRhZyI6IiJ9

Compi l ed and reviewed the Internal Academi c Audit Reports, suggested Exam nation
Ref ornms, and inpl enented the Feedback Mechani smfor Students, Teachers, Parents,
Enpl oyers, and Alumi. 5 Devel oped a nechanismfor the Grant of Seed Money for
St af f

Vi ew Upl oaded File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
B. Ed. Students will be encouraged for B. Ed Students will be encouraged to
the participations of inter college participate in intercollege sports
Sports Conpetition and O hers conpetitions and other activities. Two
Activities. students fromthe coll ege partici pated
in intercollege and one in
i nteruniversity conpetition.

Vi ew Upl oaded File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Managenent 03- Aug- 2016
15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2016

Date of Submission 31- Dec- 2016
17. Does the Institution have Management No

Information System ?

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Acadenic planning is done before the start of the acadenmi c year and conveners
of different committees contribute to the preparation of the academ c cal endar.
Di stribution of workload and preparation of B.Ed. the tinetable is done in



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImxuMnhNTjlnK0ViK2NYbmlvTXJNdGc9PSIsInZhbHVlIjoiYnNGZWloZmprek1xNkVRbzJoc2xuczMxSmJrRml2b0JFYjBKeHNSRUMxWm0yM29PUnZmVVYweldwRHJBbUZQSXhLSVl4YlRXSkExaWQrK1BwWUNEcVE9PSIsIm1hYyI6ImYxZmZkZmIzNDYwNTAwNjU5YzUxMzI5ZGU0OGVmM2VjYmZiMWM4Y2I0NDZkM2NlOTY3MzFlMTNkYjNhYmM3NGEiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlNkeUwvTlZTMW5SMnFSdHA2eTFtQ0E9PSIsInZhbHVlIjoicm12aVQ2cTg2ZytXRU1hNi9KOGVqd1Q5TXI3ZDZBWGgzcmdVVk0xNE1nM0lUaGEwSXlRZGV6Q2Zyb2FFVHNtR2NFaVpMYWcvd1dOaFAxbk8vTUJ5R1E9PSIsIm1hYyI6ImU1MTA5NDAwMGRjY2ZjZDMwN2IxYjg5OTJjN2NmMTNlMWNmYTY0N2Q1MjhiNTA4MTU1OTgxY2M0M2YzMmQwOTIiLCJ0YWciOiIifQ==

advance. Teachers being the inportant source of thel earning process, the
appoi ntnents of the teachers are done well
of the academic year so that teaching is not
cal endar and Ti netabl e are upl oaded on the website before the acadenic year

in advance before the comrencenent
hanpered. The col | ege Acadenic

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate

Diploma Courses

Dates of
Introduction

Duration

Focus on employ Skill
ability/entreprene  Development
urship

No Data Entered/ Not Applicable !!!

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

BEd

83

01/ 07/ 2016

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
0

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Engl i sh Speaki ng C ass

15/ 07/ 2016

50

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BEd

I nt ernship

178

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)




Feedback Obtained

The Feedback is given by Student , Teachers, Parents and Alumi. Then The
Feedback anal ysed by the Commttee. they collect and anal yse the feedback
recei ved and nake suggestions two appropriate bodies so as to initiate the
action for inprovenment. neetings are held at the departnent |evel, College
counci |l and Governing body to discuss the suggestions and trends and
feasibility of inplenmenting the suggestions in the feedback. Mre activates
pl anned for better results and holistic devel opment. Alumi feedback is the
coll ected during alumi neetings. The Filled in fornms are sent for further
action. Feedback is collected fromteachers as well by uploading the feedback
fromon teachers group. The decisions taken by the authorities are forwarded
for action to be initiated.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BEd TEACHER 200 83 83
EDUCATI ON
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2016 83 0 28 0 28

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
28 10 5 4 4 2
No file upl oaded.
No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

teaching and other elements of career design.

For Graduate Students a Mentor is someone who serves as a guide throughout their institutional training. They
Provied both professional and personal advice to the students. they further give constructive feedback on writing,

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

83

28

1:3




2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

28

28

0

3

3

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Name of the award,
fellowship, received from
Government or recognized
bodies

Name of full time teachers
receiving awards from
state level, national level,
international level

Year of Award Designation

No Data Entered/ Not Applicable !!!

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Date of declaration of
results of semester-
end/ year- end
examination

Last date of the last
semester-end/ year-
end examination

Programme Name Programme Code Semester/ year

BEd 4130 Il 24/ 06/ 2017 03/ 11/ 2017

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Evaluation is related with the Student’s Know edge, Behavi oural and Activity
based achi evenents. The syllabus is set by the University pertaining to the
above three aspects achivemmsts.On the basis of this Syllabus through various
activities Internal Evaluation is done. Internal evaluation is done on the
Theoretical and Practical basis. Theoretical Evaluation is done through the
witten exam nation for subjects set by the University. Through the eval uation
of the witten exanm nation, Remedial Cl asses are organi sed. Practi cal
Eval uation is done on the basis of these: - Internship - Field Wrk - Research
Project (Action Research/ Survey/ Case Study) - |CT based | esson - Assignment -
Tool Devel opnent and Dissertation - Co-Curricular Activities

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Acadeni c calendar is a schedule of all of the events that occur in an Acadenic
year. This events nmay include Exam nation dates, spring break or youth week and
the last day of the year.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://sttcjaipur.confb-a-b-ed-part-i-2/

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination



https://sttcjaipur.com/b-a-b-ed-part-i-2/

examination

4130 BEd Educati on 178 166 93. 25

No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://sttcjaipur.conf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Amount received
during the year

Nature of the Project Duration Name of the funding

agency

Total grant
sanctioned

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
uest Lecture on Awareness COLLEGE CAMPUS 16/ 11/ 2016
on Intellectual Property
Ri ght
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
10000 15000 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type

Department

Number of Publication

Average Impact Factor (if

any)



https://sttcjaipur.com/

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Number of Publication

Department

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Sem 2 17 31 Nill
nar s/ Wor kshops
No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

Red Cross

Red Cross

30

139

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen

Name of the activity

Number of teachers

Number of students




cy/collaborating

participated in such

participated in such

agency activites activites

Al ds Sneh Red Cross 10 150
Awar eness

Swacch Bhar at Sneh Nukkad Nat ak 10 50

Abhi yan

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Name of the Duration From Duration To
partnering
institution/

industry

/research lab

with contact

details

Title of the
linkage

Nature of linkage Participant

B. Ed- | Shal a 15/ 03/ 2017 17/ 04/ 2017 80
dar apan,
Govt. O

Raj ast han

I nt ernship

B.Ed - Il Shal a
dar apan,
Govt. O

Raj ast han

I nt ernship 24/ 11/ 2016 08/ 04/ 2017 178

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Number of
students/teachers
participated under MoUs

Organisation Date of MoU signed Purpose/Activities

No Data Entered/ Not Applicable !!!

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

550000 547104

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Canpus Area Exi sting




Cl ass roons Exi sting
Laboratori es Exi sting
Semi nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
No file upl oaded.
4.2 — Library as a Learning Resource
4.2.1 — Library is automated {Integrated Library Management System (ILMS)}
Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Nill Ni |l Nill 2024
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 4947 410360 2990 7937 7937 418297
Books
1030 144500 50 9250 1080 153750
Ref erence
Books
Jour nal s 15 13000 Nill Nill 15 13000
Journal s 1 8500 Nill Nill 8500
Jour nal s 16 Nill Nill NIl 16 Ni |l

No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCSs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 35 2 35 2 0 2 1 0 0
g
Added 2 0 2 0 0 0 2 0 0
Tot al 37 2 37 2 0 2 3 0 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
100 MBPS/ GBPS




4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
150000 106000 200000 187900

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

As per rules of NCTE institute have all necessary Physical, academc
facilities |ike, laboratory, library, sports conplex, conputers |ab classroons
etc. of the college. Fire Safety , Language Lab , psychol ogy Lab, Science |ab

ET Lab, Sports conplex ,Conmon room, Safety Security Library Facility
Laboratory Library — The institution has nore than 10441 books in its
wel | established library. There are nore than 3000 titles and 4 sets of
encycl opaedias in the reference section and the library has subscribed to
8j ournal s and 3 newspapers. The separate reading room has capacity to
accommodate nore than 50 students at a tine. Size of Library is (30?X207?).
Library is H gh Speed | an Connected. The requirenment and cost of books is taken
fromthe subject teachers and library in charge is involved in the process. The
finalized |ist of required books is duly approved and signed by the principal
To ensure return of books, no dues fromthe library is mandatory for students
before appearing to exam There are technicians, masons, plunbers,
andcar pent ers deput ed by nmanagenent who ensure the mai ntenance of cl assroons
and regul ated infrastructure. C ass roons and smart class room 16 Separate Art
Craft, Music, Language |aboratories with all the aids Equi prment to provide
congeni al atnosphere for the swift and practical learning. Wth the help of the
three full time sweepers cleanliness of classroons is naintained ¢« To nake
students study in a nodern way, the institution has 5 nodern well-equi pped I CT
roomwith digital boards and projectors. ¢ Psychology |aboratory is an
essential tool of teacher training. The institution has a psychol ogi ca
| aboratory, in which about 30 different types of psychol ogical tools and
instrunments are available, which are used by the students fromtine to tine. -
A sports roomis also available with the institution, in which students are
gi ven opportunities to devel op thensel ves physically through games |ike
vol | eybal |, Football, shotput, badm nton, chess . In every year, a one-week
sports conpetition is organized in which wonen and nmen conpete. Various types
of sports conpetitions are held in which nore and nore students are notivated
to participate. « Ohers Facilities for the students are - Grls Combn Room
with all facilities. - Boys Commbn Roomwi th all facilities. - Open Auditorium
for Sem nars, Synposiuns, Wrkshops |ectures. - Qutdoor Sports Playground -
Badm nton Vol | eyball Courts. — Ranp Facility for the Physically Challenged. -
Science Lab with all facilities

https://sttcjaipur.com/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support



https://sttcjaipur.com/

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support POOR STUDENTS 7 35000
frominstitution Al D7
Fi nanci al Support
from QG her Sources
a) Nati onal SCHEME OF POST 44 990000
METRI C SCHOLARSHI P
FOR THE SCHEDULED
TRI BES
b) I nternati onal Nl Nill Nill
No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial

coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Number of students
enrolled

Name of the capability
enhancement scheme

Date of implemetation Agencies involved

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
nstitution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2016 Car eer 80 100 40 75
Counsel I'i ng

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual

harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
2 2 7
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
10 170 75 Nill Nill Nil |
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme




enrolling into admitted to

higher education

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Sport Institution Level 150

Sl ogan Institution Level 100
Dance Institution Level 50

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

The al utmi assointion conducts neetings topic in a year and di scessing the
depl onments in the college. the association has been spen spring the cas rewards
and other prizes

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

207

5.4.3 — Alumni contribution during the year (in Rupees) :

2450

5.4.4 — Meetings/activities organized by Alumni Association :

2

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership




6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The Col | ege has adopted a proper mechanismfor the purpose of decentralized and
participative managenment and admini strative the institution enhance the quality
at various levels the institution pronotes a culture decentralization and
participative nmanagenent involving all types of stake holders in the process of
deci si on meki ng.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent The curriculum was devel oped by NCTE
and the syllabus was prepared by the
RAJASTHAN uni versity board of studies(
Ordi nance B.Ed.. The coll ege has
conducted the activity related to the
gi ven aspect of curriculumand co-
curricular criteria.

Teachi ng and Learni ng | CT Teachi ng/ Maxi mum St udent
Pratcipation / smart class. A |ot of
work and activities related to teaching
and [ earning are done in the coll ege.
The first orientation programis
organi zed for the students after
adm ssion, in which all the activities
are organi zed in the college, including
al | papers, all cocurricular
activities, and all internal
activities. Marking schene, mnethods of
taking library facility, and
preparation are introduced. To the
students B. Ed. Oientation activity

Exam nation and Eval uati on Admi ssi on of students in the college
i s done through the Pre Teacher of
Education Test. After clearing the

PTET, the college is allotted according

to the students choice. The interna
and external exam pattern has been
deci ded by the university for
assessnent in the college. The basis of
the internal examis conpletely the
studi es and activities of the college.
An internal examis conducted once a
year, which is planned at the end of
the session. Alnpst the entire course

cones in this exam This examis of 10
mar ks. Students scoring |less than 4

mar ks are sent for renedial teaching
After teaching, efforts are nmade to
i nprove their score by taking their
exam again. In all the compul sory

witten examnations in B.Ed first




year, marks of test 10 marks 5 marks
assignnent 5 marks activity are added.
And in pedagogy, 10 marks for test 5
mar ks for assignnent 5 marks for
criticismlessons are taken. And in al
the practical exans, school observation
was 10 nunbers, internship 40 nunbers,
criticism10 nunbers, co-curricular
activity 10 nunbers, open-air session
10 nunbers, multi-di mensional appraisa
15 nunbers, and 5 nunbers are of action
research. EPC 1st and 2nd consi st of
5-5 nunber tests and 2.5-2.5 nunber
activities and assignments. Except for
EPC, 80 marks exam nation is conducted
by the university in all the subjects.
An EPC has 40 marks paper. These
exam nations are conducted by the
Raj ast han University at the end of the
session. Simlarly, in the second year,
there are 4 conpul sory papers in the
i nternal assessnment of 20 marks
respectively, in which 10 marks are for
tests 5 assignnents 5 activities. The
remai ning five papers in which 2
nmet hods, 2 EPC, and 1 environnment have
i nternal marking out of 10 nunbers.
Which is done by 5 tests 2.5
assignnents 2.5 activities. Activities
are activities carried out throughout
the session, in which elocution, paper
readi ng, creative witing, group
di scussi on, debate, etc. are mgjor
activities.

Li brary, | CT and Physi cal

Infrastructure /

| nstrunent ati on

As per the rules of NCTE institute
have all the necessary Physical, and
acadenmic facilities like a | aboratory,
l'ibrary, sports conpl ex, conputers,
cl assroons, etc. of the college. Fire
Saf ety, Language Lab, psychol ogy Lab,
Sports conplex 6. Conmon room Safety
Security, Language lab Library Facility
Laboratory Library — The institution
has nore than 10879 books in its
wel | established library. There are nore
than 3000 titles and 4 sets of
encycl opedias in the reference section
and the library have subscribed to 8
Journal and 3 newspapers. The separate
readi ng room has the capacity to
accommodat e nore than 50 students at a
time. The size of the Library is
(30?X20?). The library is Hi gh-Speed
LAN Connected. The requirenent and cost
of books are taken fromthe subject
teachers and the library in charge is
i nvol ved in the process. The finalized
[ist of required books is duly approved




and signed by the principal. Each Under
Graduate Student is issued Two Library
Cards on which two books are issued.

Human Resource Managenent

Human resource managenent---, is
denmocratic in our institution. The
adm ni stration has its own nechanismto
keep a close watch on its enpl oyers.
Various wel fare schenes for students
and staff are available in the
institution. Al teaching faculty n
nont eachi ng and supportive staff work
as a team Staff attendance is
nmoni tored on a manual basis. Annua
i ncrenent on the basis of their
performance and seniority. Wrkshops
and training prograns are organi sed to
train both of themto update their
know edge and skills.

I ndustry Interaction / Coll aboration

col l ege col | aborated with govt
school s to practice teaching .college

students visited schools for disabled
children, factories, nuseuns, rural
areas, and slum areas for the survey.

students organize rallies, social
swachchht a Abhi yan awar eness
pr ogr anmes.

wor K,

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Mbder n- day organi zati ons cannot
function and grow w thout incorporating
ICT tools in their functioning. Special
attention has been given to ICT and its

managenent in the college. The | atest

policy circulars and guidelines issued

by the UGC, MHRD, and State Governnent

are communi cated to the coll ege website

and official staff. The academ c

cal endar is prepared at the begi nning

of the session to ensure the snooth
conduct of activities.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of conference/
workshop attended
for which financial

support provided

Name of Teacher

Name of the
professional body for
which membership
fee is provided

Amount of support

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year

Title of the Title of the From date

To Date

Number of

Number of




professional administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching
staff
2016 ori ent at program 25 5
i on 03/ 10/ 2016 |06/ 10/ 2016
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
orientation 30 03/ 10/ 2016 06/ 10/ 2016 03
program
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
Nill 28 Nill 10
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Yes Yes Yes

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

adm ni stration plays and integral role, |eading and supporting the devel opnent
and i nplenmentation of policies, programs and initiative that are associ ated
with the vision and m ssion of the coll ege.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion III)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
No Data Entered/ Not Applicable !!!
No file upl oaded.
6.4.3 — Total corpus fund generated
00
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes | QAC Yes | QAC




Adm ni strative

Yes

| QAC

Yes

| QAC

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

e Principal

is accessible to the Parents for any discussion and feedback. ¢ The
parents of the new entrants are invited to interact with the Principal and the
Admini stration. ¢ On occasions |like College Annual Day and Admi ssions, the

Col | ege organi zes an Open House for interaction between Parents and Faculty.

6.5.3 — Development programmes for support staff (at least three)

1. Peri odi cal

interactions by the managenment. 2. The Support Staff is provided
financi al

assi stance in case of any energency. 3 Training on Health and Safety

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1 Feedback anal ysis of students and alumi and to find out the scope for
i nprovenents 2 Initiative for the devel opment of infrastructure. 3 Mire
enphasis on the use of ICT Tools. To create |ICT awareness anong the staff. 4
Frequent invited |l ectures and programmes were conducted for B.Ed students. 5
Faculty were encouraged to wite and publish research papers.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2016 Ext ensi on 10/ 12/ 2016 10/ 12/ 2016 10/ 12/ 2016 128
Lecturer on
Human Ri ghts

No file upl oaded.

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Zero 11/ 05/ 2017 13/ 05/ 2017 30 15
Tol erance for
sexual

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

e Qur College is known for its Green And C ean Canmpus. ¢ The Institute provides

various means to educate or aware students of climte change and environnent al

change. ¢ Conscious efforts are nade to switch off lights and fans when not in

use, to save energy ¢ Celebration OF Earth Day, Environnment Day, and Water Day
» Cleanliness week is organized to create awareness and notivati on anmong




students to keep the environnment clean.O

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 0
Provision for |ift Yes 0
Ranp/ Rai | s Yes 0
Rest Roons Yes 0
Scri bes for exam nation Yes 0
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2016 1 1 17/ 11/ 2 1 142
016 Awar eness |Awar eness
programe |pr ogr anme
on AIDS D| on AIDS
AYAwar ene DAY
SS
progr ame
on AIDS D
AYAwar ene
SS
progr amre
on Al DS
DAY

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Cal endar

Prospect us and Academi c

25/ 06/ 2016

Code of Conduct for
Princi pal The Manager and
the Board of Managenent
nmoni t or and ensure
t hrough feedback that the
Princi pal upholds the
prescri bed code of
conduct and val ues which
states that the principal
shoul d be a dynamc
commtted, inpartial,
cordial, and ethica
| eader who convenes
nmeetings of statutory and
non — statutory bodi es,
nonitors curricular and
extracurricul ar
activities, supervises




t he mai nt enance of the
canpus infrastructure,
ensures rapport between
t he managenent and the
Canpus Conmuni ty,
addresses the grievances
and insists on
di sci pline, punctuality,
and accountability. Code
of Conduct for Teachers
The Manager and the
Princi pal nonitor and
ensure through feedback
and performance
apprai sals that the
teachers uphol d the
prescri bed code of
conduct and val ues. Code
of Conduct for Staff and
the Principal nonitor and
ensure through faculty,
and student feedback, and
t hrough that the staff
uphol d the prescribed
Code of Conduct and
val ues which states that
they respect the rules
and regul ations, are
di sci pli ned, si ncere, and
confidential, conmply with
the instructions issued
by hi gher authorities,
make substitute work
arrangenment if going on
| eave, treat students
inmpartially and visitors
politely, and foll ow
safety rul es and
procedur es whenever
requi red. Code of Conduct
for Students The Manager
and the Principal oversee
the inplenmentation of the
prescri bed Code of
Conduct and val ues for
the students with the
hel p and nonitoring of
the faculty, and the
cooperation of the
student union and student
| eaders. It is ensured
that the students follow
the rul es and regul ati ons
specified in the
Handbook, wear |D Cards,
and are punctual
respect f ul

compassi onat e,




participative,
di sci pl i ned, environnent
conscious, and socially

commi tted.
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
Respect for the 24/ 10/ 2016 25/ 10/ 2016 50
custors and
cul tures

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1 The coll ege canpus is adorned with various types of trees, plants, and
flowers. Thats why the canpus is green. Every year this greenery is maintained
by planting trees in it. 2 Environnent Consciousness: Pronoting environnmenta
awar eness i s always an indi spensable part of the activities of clubs, foruns,
and the administration of the Institution. The Academ c Year is always peppered
with curricular, co-curricular, and extracurricular activities |like quizzes,

sem nars, and conpetitions. 3 The Entire canpus is enabled with a rai nwater
harvesting system Various types of polluting things are banned. Pol ythene is
conpl etely banned here Harnful plastic itens are al so banned here. 4 The
canpusi s connected through water harvesting. Natural light is available. And
natural air is available here. the canpus is fully eco-friendly. 5 C eanliness
on the College Canpus is naintained regularly.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Title- Social and Heal th Awareness Program for B.Ed Students and faculty.
bj ective- 1. To make students aware of good health 2. To nake faculty aware of
good health. 3 . To spread health awareness in society. context- Todays youth
wi |l becone the doers of tonorrows society. Thats why it is necessary that
t hese yout hs shoul d be educated and trained. Thats why it was resolved to
celebrate this year as health awareness year. For this, it was decided to
organi ze canps and senminars related to various di seases so that the students
could be nmade aware of health. Practice Central Acadenmy Teachers Training
Col | ege organi zes vari ous prograns, sem nars and workshops to spread health
awar eness anong the students, in this sequence, a week-long yoga canp was
organi zed. In which the students were nade to practice Pranayama, Padmasan,
Anul om Vil om Kapal bhati daily in the norning and al so highlighted the
i mportance of Yoga in the present context.In this, training was provided to the
students by calling the departnent. In this sequence, a sen nar was organi zed
in the college for awareness disease . In this, the students were inforned
about the cause of the disease and the neans of its treatnent.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://sttcjaipur.con

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Col I ege works on quality education and nakes every possible effort on its part
to create future teachers. Students are prepared physically, nentally,
intellectually and in every field so that they can becone a good future teacher



https://sttcjaipur.com/

and can cooperate in building the future citizens of the country, for this,
their efficiency is provided in all the disciplines of teacher training.
Initially orientation in teaching skills is done through mcro teaching. And
the students are given denonstrations in all the skills by the teachers and
after that, the students are nade to practice. Lessons are made for all the
skills. Lessons are nade by using all nethods, eval uation nethods, teaching
aids, and other skills for |essons. Students are also trained in nodern
met hods. Student prepares | esson plan by learning all the tasks related to
teacher training in detail. Students go to governnent schools and use the
avai |l abl e mediuns to teach children. In the final |esson, students are
nmoti vated to nmake | essons on nodern and new topics, and current topics. is
done. Teachers provide guidance to the students throughout the tinme. Through
si mul at ed teachi ng and personal study, students are nade out of hesitation and
made into confident teachers. Thus. Teacher Training College nmakes all efforts
for a good and efficient teacher. Apart fromthis, all session work is done to
devel op all aspects of teaching. This is the main goal of teacher training.

Provide the weblink of the institution

https://sttcjaipur.con

8.Future Plans of Actions for Next Academic Year

1. To pronote research culture: The institution plans to host a set of Nationa
conferences in the upcom ng year. The objective of these research-based foruns
will be to serve as inter-disciplinary and multi-disciplinary avenues for the
exchange of educational ideas, best research practices, and research outcones,
for the benefit of the academ cians and researchers at |large. W plan to organize
nore faculty devel opment progranmmes on research nethods, data anal ysis and
statistics, technol ogical evolution, and research paper witing, thereby aimng
at increasing the intellectual output of the institution. 2. Organize nore
community service activities to contribute to the wellness of society. In
col l aboration with governnent non-government organi zations, NGOs, etc, the
institute has planned to conduct these activities for conmunity devel opnent
during the internship. 3. Inprovenment in the placenent opportunities for
students. 4. For acadenic excellence provide renedial teaching for students so
that we get cent percentage results in B.Ed courses. 5. to increase |inkages and
col l aborations in India and abroad for increasing the quality of the institute.
6. To provide financial assistance to the teaching staff for paper publication
and increases publications in national and international conferences.



https://sttcjaipur.com/
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